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Executive Summary 
 
Emergination Africa is a youth driven organization led by young Africans in Zimbabwe and the 
diaspora. Established in 2013, Emergination Africa heralds students through the Emerging Fellows 
Program (EF), an enrichment program for talented African students focusing on global skills transfers 
and educational mentorship services. 
 
Program Description 
 
Public high schools in Africa lack tertiary education and global career counselling services on their 

campuses that assist students in making informed decisions about their futures after high school. 

Emergination Africa provides a unique solution to the aforementioned. Through our virtual Emerging 

Fellows Program each year over 75 students are drawn through our online application process and get 

to work one-on-one via video calls for nine months with U.S based mentors. Our carefully curated 

curriculum spans topics such selecting a college degree, application essay development, resume 

development, global networking and personal branding. Additionally, we host video guest panel 

sessions from our community partners that include Google, YouTube, Deloitte and college admissions 

officers locally and abroad. 

 

Our Model 

 

Our model is premised upon connectivity, knowledge sharing and mentorship. Our concept focuses on 

providing talented students, particularly those in rural and from disadvantaged financial backgrounds, with 

high speed internet access and an opportunity to connect with educators, mentors, and professionals from 

diverse backgrounds around the world. 
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Expected Outcomes 

 Mentee understands what qualities to look for when choosing a college or university and college 

degrees 

 Mentee is able to construct multiple college application essays  

 Mentee gains knowledge in professional goal setting tools, personal branding, and time 

management 

 Mentee is able to construct a resume/C.V, cover letter, and answer behavioral interview questions 

 Mentee understands 

 Mentee gains digital skills in information technology systems, Microsoft Office, Google Docs, 

LinkedIn, email and social media etiquette 

 Mentee practices leadership, professionalism and service through project based learning 

 

Vision for Growth 

Emergination Africa has given itself the mandate to support young people enhance their future through 

career advisement, global networking, community engagement, and fostering college readiness. 
 
We look to expand our program as summarized below: 
 
Short-term (2016-17)  
Pilot our online mentoring platform and provide data access to connect 100 Emerging Fellows in high 
density area schools in Harare with our active network of mentors and community partners. Pilot results 
will be published via a joint effort report with our technology development partner from the U.S.  
 
Mid-term (2018-2020) 
Reach 1000 new students per year, and begin piloting our program in rural areas by establishing 
Emergination Africa “hubs” in remote and rural schools which will serve as dependable spaces with 
guaranteed internet and video conferencing capabilities. 
 
Long-term (2021-2030) 
Scale up to serve 5000+ students using our online mentoring platform which will be open to students 
across Africa. This infrastructure will allow students to access panel discussions, internship and 
scholarship opportunities, and have the ability to “pay it forward” through serving in alumni 
committees and peer mentoring. 
 

Development Objectives 
 Promoting Computer Skills and Utilization of Information Communication Technologies (ICTs) 

Our program is primarily virtually based and promotes the use of computers, Microsoft Office, 
various communication platforms, and our online platform as a means of harnessing and sharing 
knowledge and skills between and among mentors and mentees.  




 Employment, Professional Skills Transfer and Development

Our program places an emphasis on the transfer of professional skills from mentors who are 
already making an impact in their societies, careers or academics to high school students in 
Zimbabwe and eventually Africa at large. Through connecting our alumni network to our 
community partners and recruitment agencies we look to place our students into internships 
and stable full time employment regionally and globally. 
 

 Enhancing Teacher Knowledge Transfer 
Our program will engage high school teachers and train them on how to track and monitor 
student progression through our platform as well as how to run our program on their campuses. 
Additionally, teachers will be able to connect with teachers and college advisors from around 
the world to exchange skills, knowledge and best practices in classroom curricula and student 
advisement through our platform. 
 

 


